
<t(E[cq.t q"f<Frqq{?lnmb w'M qfffiFm trfrdu (frk-Tmq)
eKft F1q s [6qF16 ffiqT N[qfdTT

'?<tinnq tqfus, fr<I"Fi e qr qf\r-{Fn ffis 41tr"

qiFs- r;ue BOESL

qrsffulcqqre-t{- q( {tr{tq c+l,{m Pine Tree Garments -4 oftfrqpf r

,TKS;1(- 8b.ol.oooo.ooo.)c.ooa.ql- 0 g? \5lR"{ g ov.8.\oQ.rb Bfm
1ql6cqq- q(qp1-1c{q6l{q Pine Tree Garments. csl*{IfrteFq{ffiltriEIlsff fr6np14-1tq5q:

Efsfr1.itrffi3
()) EffirU& I tfil <srry-{ (+<tT{cttrrr) I

(q) ffi+'ou (wE) lBlfuGB, {srq \e (qs) fi-'r r

(o) foanm6t re{n rr+'r, *Nsfl s qi{fr-o ffislt e<( {k-<<cl< <Fql $-fl qc< 
I

(s) Dffics mFtqltn-{ftffivM e<\G{<wui+R c.irs fir"ffi{{qw{frxtqsMfuam6f <qq'ffic r

(a) <1ffi< ft-trm ffir{ <t qvft;T 6qrcrl mffi x'NEI ql-cq, sr+ frrmrum w{qTs qr< 
r

(s) erlfr$' {}rc"t]tr efl-srq qm q1-qcs qr< 
I

(q) qqfry ndqs'Eq-{ q{ v1t{ qTTtft {cslql qr< 
r

c{I6{r{E- q< {tgq DT6 rs $ry[6 q-s6 '

fr.fiCs $-firq-{ filcrrqE- q< qtFq Ersf, <R{T{ lTfq, {tMq utr6* tc% siF, mlc+rqq-q< r<ffi'tq fr, €R{ fu
q<( \e6q q6fd p-qlq fr <I<q q1qr ?KD co-"nR <q+ Trrtrr t sc{ flfur$q fr s ftqt< &"fr{ fr fr-ffis n'fftn-T <-q-{

$TCs qm r E$trq nql q{l{ er< ${t{ flBr$-{ th s ftqr< RR-fr{ fr <r<q. 
"r<ru< 

Dtnt rsl*'r'rfr $-qss'trtm F<s qqF

F$qr{ I

{tstsFlc{{ qr{ { \[{$q qr{. YlEcs qr< :

()) 8 (DlK) nPt "rfqmif qRq <&q qfr (<]fs ffBs qr4t) (r) {{ "mryc"rif, s qn "rwctfcff< Efr[s q(r"K )o (ri"l) fiE
<fu{ Tffif (o) rv'Ek qRe sM / qq fi<q-{ (8) ilsFiE 7 vGwsr< w"rn 6fr cmT') (a) Bio-data (fi-<-+ prv) r

qiEft qtqfi< FrcXftRtlo Fiss q< {r+rrq qlmq-{ $KCs qr< r tffiB e( v,tR?t s {rK "R<ftg' q{q{q{ qa {FRT{
q1{tHtqr{ | q q(c]$ c{ csl-c{I \5cr( q{r o{8be)b)\c s oq8ue)qc)c q<( er<lq {fl re-q ffiEK 3 )\e)ec rcFr{ ftl
.{t-c c<.lrfl(R"i5t TKi ({cs 'fl-c{ I

wqqttq qnmnq Fno' h tt p s : // b r m s. b o e s l. g ov. b d /
v

v
strd

@fr$'

R 'rm{{Ic Gq
rtvl

q\rm

<'ffi
FRT)

I<v{
Gdrfr
tu)

ffimrErgt/qeqo.r qtfilTdflI]r

o5

Employees
Relation
Assistantl
Translator

tfiiqfu o) 5b"<q.{
.e ET(

o. qqB?slcqqr{fiE o\
(Fxqrc< qGwst 

r

?0. <r<-fiq.tl{r{qq-<f
q(E?fr<r$xie--$fuft 

r

'I). PHRI, HRBP, PHR,

SPHR. SHRM-CP
ffi <ror< e11<#ftCq<

s$fq+-l< fis{r {c<t

qaq'lt{ 
I

q{'ElkTqlr<Effid
mrq\ffcfi-{-slars
q-{.lrt\qc<4-4fr-

il{q )oo Ef$I.d6
qRr.F{w,ceErs 

r

\TrGffiHS 6SrEI qtcrt qfryCE qlrt'116$r
qr{fiffit{\&N16<**ou'trt I

{$lrcqt6<rn{q{tffiEqm{t

.s.

EtRql-' bb ,qftfq, \o\e R. frs'l-{ G:oo {tr$t "r(g. r

tfuftffi{t:
er+freit"tv=fi (a{u{r)
ql-qq, Ewi-+ attr6+

<:{.fl , EFFI-)ooo, ll\dTKqrl I

fiFlltfis[qrE[:
mFI : +vv-ol.-Cbelbeb, 8be)b)a.C , eu.r:qc'jc (Ptqfrqg)
silg' :+bb-oQ.-beeogct,+tb-ot-cyg)-gcqq
t-FtE : info@boesl.gov.bd
\3r{< : www.boesl.gov.bd

aoo

(



BOESL for Ethical, Safe and Low Cost Migration ISO 9001 : 2015

Bangladesh Overseas Employment & Services Limited (B0ESL)
(lVlinistry of Expatriates' Welfare & Overseas Employment)

Estd. - 1984 OE

JOB ADVERTISEMENT

NO. 49.02.0000.000.15.004.2t - ? llb Date: 08.04.2026

pine Tree Company for Textile Manufacturing PSC in Jordan is required to recruit a Employees Relation

Assistant/ Translator with the following details:

The candidate should meet the following:
o Above 18 years of age

o Minimum 02 years of practical experience in the relevant worl<

o Bachelor degree in Business Administration or any other relevant Subject.

r PHRI, HRBP, SPHR, SHRM-CP is a plus.

Employment terms and conditions:
Job Title Employees Relation Assistant/ Translator

Salary soo JoD/706 usD

Period of Contract Two 2) Years su bject to ren eWA b le con tra ct by m utua I conse nt

Working hours Eight hours per day

Working days 6 days in a week (as pe rJordanian labor Law) Friday is Rest

Overtime ln accordance with Jordanian Labor Law

Accommodation Accommodation provided by the employer as an in-kind benefit

Food provided by the employer as in-kind benefits (as per

Jordanian abour Law) and Free pure drinking water

Transport Free transport between workplace and em quarter

Medical Facilities Full and free medical facilities at employers' cost

Air Ticket Free air ticket and transportation from Dhaka to Amman

Free return air ticl<et and transportation to Dhaka at the end of
the contract period

Social Security Contribution As per Jordan Labor Law

Annual Leave As perJordanian Labor Law -Fourteen (14) days of paid leave

Other Conditions (if any) As pe r Jordanian Labor Law
*Service charges and other fees will be borne by the employer. ln case service charges and other fees

are paid to the recruitment agency, the employer will refund the amount paid to the agency upon

arrival o Jordan.

Documents must be brought during the interview.

(i) (a) (Four) copies of passport size color photographs (white background), (ii) (one) set of color and four

sets of black and white photocopies of original passport and photo portion of original passport, (iii)

nal/Experience Certificate (if

sms.

specific number of applications

il/

500 Jordan Dinar01Employees Relation Assistant/ Translator

I

o

application : 1 1 I 0412026

Contact No :

Tel
Fai
E-mail
Web

Office Address :

Probashi Kallyan Bhaban (4th Floor)
77-72,Eskaton Garden
Ramna, Dhaka-1000
Bangladesh.

+88-02-s83 1 1 838, 483 t9 t25 & 483 t7 5 1 5 (PABX)
+88-02-5 83 1 -6 57 7, +88 -02-9330652
info@boes1. gov.bd, md@boesl.gov.bd
www.boesl.gov.bd

PoSition Number of Vacancies 5albry

(as perJordanian labour Law)

Food & Pure Drinking Water


